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Rating Definitions

Rating

A combination of ratings per

Ferformance Areq whene; panaanivnca

A e e A

Alero Tolerance izsue was identified [see Immediste actions are
arnfori B5C1 Systermn Manual Part V — Annex required. The amfori
Zero Tolerance | 5: amfori BSC] Zero Tolerance Protocol] B5CI Zero Tolerance
Protocal is to be
followed.
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Industry Co., Ltd.

DBID : 367727 and Audit Id : 175244
Audit Type : Full Audit

Audit Date : 16/03/2020

amfori
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BSCI

Main Auditee Information

Name of producer :

Zhejiang Anji Hengchang Chair Industry Co., Ltd.

DBID number : 367727
Audit ID : 175244
Address : No.2 Area, Sunny Industrial Zone, Dipu Town, AnJi County Huzhou
Province : Zhejiang Country : China
Management Representative : Ye Zhou
Contact person: Aimei Wang Sector : Non-Food
Industry Type : Construction Product group : Offices furnitures
Product Type : OFFICE CHAIR, BARCHAIR, MESH
CHAIR, GAMING TABLE
.
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Producer : Zhejiang Anji Hengchang Chair =
Industry Co., Ltd. amfbﬂ @ BSCI

DBID : 367727 and Audit Id : 175244 Audit Date : 16/03/2020 Trade with purpose
Audit Type : Full Audit

Audit Details

Audit Range : Full Audit Follow-up Audit

Audit Scope : Main Auditee Main Auditee & Farms

Audit Environment : Industrial Agricultural Small Producer
Audit Announcement : Fully-Announced Fully-Unannounced Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : ]

Need of follow-up : Yes If YES, by : ‘ 17/03/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

Zhejiang Anji Hengchang Chair Industry Co., Ltd (9133052370447049XT) was located at No.2 Area, Sunny Industrial Zone, Dipu Town, AnJi County,
Zhejiang, China. The main products were OFFICE CHAIR, BARCHAIR, MESH CHAIR, GAMING TABLE. According to the management interview, the peak
production season was not obvious. Main production activities included metal working, wood drilling, glue spraying, cutting, sewing, assembling and
packaging. The audited factory mainly used one 4-strorey and one 1-storey production buildings for production and warehouses and 2F of one 2-storey
office building for office rooms.

Their regular working days were from Monday to Friday with 8 hours per day. There was only one shift for production and management employees. The
working time was 07:30-11:30; 13:00-17:00 (OT usually 18:00-20:00 if necessary) from May to Sept., and 08:00-11:30; 12:30-17:00 (OT usually 18:00-
20:00 if necessary) from Oct. to Apr. The factory used electronic recording system to record workers’ working hours. The workers were paid by hourly rate
wage. They were paid at the end of following month by cash.

According to the review of 10 sample employees' payroll records from Feb. 2019 to Jan.2020 and attendance records from Feb.01, 2019 to audit day, it
was noted that the minimum wage of the sample workers was RMB14 per hour, which were more than the local minimum wage RMB1660/month (equal to
RMB9.54 per hour). And the sample workers’ maximum over time hours were 2 hours per day and 52 hours per month, and the longest consecutively
working days was 6 days.

The audit included document review, factory tour and workers interview. Meeting with Zhou Ye/ Admin. Supervisor and Li Zhanting / Worker representative
were held. Onsite CAP was confirmed and signed by Zhou Ye/ Admin. Supervisor and Li Zhanting / Worker representative.

The audit was conducted by Fancy Shen (RA 21702072).

Remark: There was the other factory named Aniji Yongxin Chair Industry Co., Ltd. It was the same boss and corporate representative with the audited
factory. It used whole 1F of one 2-storey office building (No.1 building) and one 2-storey production building (No.2 building) and two rooms in east of one 1-
storey building (No.4 building) totally with 10500 S. Q. Meters. Anji Yongxin Chair Industry Co., Ltd. specialized in manufacturing injection parts for chair.
and its main production process was injection and painting. And it was also the injection parts supplier for the audited factory. Anji Yongxin Chair Industry
Co., Ltd was an independent accounting company.
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Ratings Summary

Auditee's background information

Auditee's name :

Zhejiang Anji Hengchang Chair Industry
Co., Ltd.

Legal status :

Limited Company

Local Name : WL HEERIWERAR Year in which the auditee was founded : 1993
(9133052370447049XT)
Address : No.2 Area, Sunny Industrial Zone, Dipu Contact person (please select) : Aimei Wang
Town, AnJi County
Province : Zhejiang Contact's Email : sales1@hc-chairs.com
City : Huzhou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the Nil
auditee :
Country : China Website of auditee (if applicable) : www.hc-chairs.com
GPS coordinates : N 30°39°'54” E 119°42’41” Total turnover (in Euros) : 13000000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Construction Of which domestic market % : 0.00

If other, please specify :

Production volume :

300000 pcs per year

Product Group : Offices furnitures Production cost calculation : No
If other, please specify : Lost time injury calculation cost : No
Product Type : OFFICE CHAIR, BARCHAIR, MESH
CHAIR, GAMING TABLE
Auditee's employment structure at the time of the audit
Total number of workers : 96 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 53 43
Temporary workers 0 0
In management positions 9 1
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 14 3
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 50 43
Production based workers 30 35
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : Zhejiang Anji Hengchang Chair .
industry Co., Ltd. amfori () esc

DBID : 367727 and Audit Id : 175244 Audit Date : 16/03/2020 Trade with purpose
Audit Type : Full Audit

Finding Report

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 175244] Audit Date: 16/03/2020 PA Score: D Deadline date:17/06/2020|

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory established relevant documented policy and procedures (total 47 procedures) on social accountability on Sep.02, 2017. For example,
the procedures on hiring, dealing with grievances, training workers, promoting ethical behaviour were established by the factory. The factory
designated Zhou Ye/ Admin. supervisor as amfori BSCl management representative, based on interview with the management representative, he
understood amfori BSCI system etc. And the factory preformed internal audit and management review for CSR system once per year and also
performed assessment for main suppliers on CSR system once per year. The last time for internal audit was conducted on Oct.10, 2019. There
was one NC found during internal audit and the corrective actions were taken for the NC. The last time for management review was conducted on
Oct.22, 2019.
T 12017409 H 02 H @57 T AH SR 4L 2 STEBURRFEF(474), Flinferrh a4, mikRs, AT, RIEMENST. T FEaT
JEIME/ATIE 4 yamfori BSCIEF A R BTN, b 348 T flamfori BSCIAFEL A RIHICE R, T.) R4 WA T 41 25 51T 4 R 1) Py o A0 A 3
PPE LA EEAE R R EVEE . b A R FE20194E10 H 10 HBEAT . W PR IL T AN B AL, T 3k DRI T A IEH M. b — ki
PFEESETE20194E10 H 22 H 47 .

1.1 -  The main auditee partially respected this principle. The facility established social compliance management procedures on Sep.02, 2017, such as
procedure of wage and benefits management and procedure of occupational health and safety, etc. However, gaps between the actual status and
the requirements were found in some areas. E.g in area of fair remuneration, some employees were not provided with social insurance. In
addition, in area of decent working hours, though the factory had established management system on controlling working hour, the system was
not effective and excessive overtime was still detected for all employees.

BEEAZTT (P71 AR AN . 1) F20174F09 H 02 H @y | 4L 2 ST BAR i, 40 T B AR A A B R P AT HR O 22 4 TP AR A B AR 5
IR, FEER I U R B SEPRRS N ERAFAE R . Bl FEA-PIRIN ST, BCAE A 0 TR 5340, FEMER TR [ Suk, R8T &
SET TR R, (ERAAREN, FA R AR R 1555 .

1.4 - The main auditee partially respected this principle because the factory had realistically calculated the costs of production and delivery times. But
the factory did not provide the related document and records on capacity planning for review. In addition, based on electric attendance records
review, workers’ monthly OT hours exceeded the legal requirement (E.g. the maximum monthly overtime was 52h (e.g. in Nov. 2019) for
workers) .

TR AT AN SRR )T AR S A BT R, (B EAR AV ETTEANE R AR B . PSR ) IR E B R
7N, LR OB AR K. (tn. A TECR A IEE20194511 H H inBES2/ M )

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 175244] Audit Date: 16/03/2020 PA Score: C Deadline date:17/06/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The workers elected two worker representatives in Oct. 2019. The communication meeting was done once per three months, the last meeting
was hold on Mar.03, 2020. Workers can complaint from suggestion box and worker representatives. The factory has established the written
complaint procedure on Sep.02, 2017. There was no complaint case in the past year. Workers knew the basic rights. Amfori BSCI COC was
posted at bulletin board in the plant.
A TAE20194F10 H k%6 724 A TR F3A ARG EIT— VAl e, Fl—K#E20204F08 H03H .. T T-20174£095 02 H &7 T 43T f
PAFFERF . B3 AT DA G4 R DA AN 0% TARR S il e i 25— R TR AT T SEA AR . Amfori BSCIAT Jy 57 MISKIGTE) X [ 28 F A4k«

2.2 - The main auditee did not respect this principle because the factory did not know or define long-term goals for protecting workers.
FEG A AL TTAEAGZHEN o« O AR T s 58 (R TN H Ao

2.4 - The main auditee partially respected this principle. During tour, amfori BSCI COC was posted at bulletin board in the plant. However, it was noted
that all interviewed workers did not understood the COC well, such as areas of right of freedom of association and ethical business behavior, etc.
e i CEF=iD gzt . IpaE, KIamfori BSCUT A NTRINIE] XA TR AL SRT, RINFTA ZVi 0 LA T AT R,
Bl an gt B E R A R AT S A

Remarks from Auditee:
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Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 175244] Audit Date: 16/03/2020 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory established employee representative election procedure and Control procedures for the right of free association and collective
negotiation on Sep.02, 2017. Refer to PA 2, Two worker representatives were elected by workers freely and it was satisfactory evidence showed
that the worker representative would meet with the management every three months, and last time was conducted on Mar.03, 2020. No collective
bargain agreement was conducted between the factory and workers, but the factory did not prevent workers from bargaining for the agreement.
Based on the interview statement of worker representative, he was not discriminated by the factory and he had accessed to workers and
workplace freely.
T F20174:09 5 02 H @7t TARFGEXFLT . H G5 HE SRR IR HI R . KIEPA2MAIIE, T 51 T diks 724 TARE. TARE
=N S AEELE WA, £ —K7E20204£03 H03 H . #iAZ A8, T M & TSGR PML, (T R BH Ik 5 T A R A T %A
MRAE T AR VIR, 12T, TARERA STt T DLRE I\ 22 (5] A0 53 T9A0E .

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 175244] Audit Date: 16/03/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Written procedure regarding anti-discrimination had been established on Sep.02, 2017. The facility did not discriminate any workers based on
race, color, age, gender, sexual orientation, religion, political affiliation, union membership, national origin or marital status, etc. HBV or pregnancy
test was prohibited during the recruitment process. The recruitment process had considered that no any discrimination when recruitment,
promoting, offering training opportunities, paying social benefits, daily work activities and etc. No discrimination case was reported or identified in
the past year.
B 1% 77 F20174209 H 02 H 2252 | IR BRI BIEIFR /Y . L) ABFEAFE. e, Fib. Ml HIUa . SR8l BUAM A Ll Sy EiE
SRASTR DL AF A ST TN o (EFATSIE R R SR VFEAT SRR AR 2R, ISR O BB TR0, E7h, ROSHINLS, SUbatE
F, HE TAEES S RVFETE AL . 7 23 09— 42 BRI 24T 1 B S 09 B A DGR 5

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 175244] Audit Date: 16/03/2020 PA Score: B Deadline date:17/06/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory established wages and benefit paying system on Sep.02, 2017, which included paid statutory holidays, sick leave, marriage leave
and maternity leave etc. Based on the wages from Feb.2019 to Jan.2020 provided by the factory, the minimum wage paid by the factory was
RMB14/hour, which was more than legal requirement. And during the audit, the factory assessed the local decent living stand; the wages paid to
workers were more than the living standard. Overtime wages were paid at 150%/200% on weekdays/rest days respectively. No deduction except
social insurance fee was identified according to wages records of workers. The legal Min. Wage: RMB 1660/ month (RMB9.54/ hour) since
Dec.01,2017
TJF20174209 H 02 H il 58 1 L% SUATBUR AR FIBOR, ARRIEUREIES R TR AR H, Wi, 86, M EREE. M T #24:192019
027 £20209E01 H I LHICT R, T) 4 R T3AHBAR14TC/N 0T 0 . MRS s AL O VPAs, )45 03 AR Ak it o T B 17 2 bl ) e i A=
bR, L) S T R PSR FOR2M5 I NS S . ARAE R DA TRk, B T ALERUASN B TORATAT K. Mk e iR L% : 2017412 1H
#d: 166070/H (9.547T//Ni)

5.5-  The main auditee did not respect this principle because based on social insurance invoice and confirmed with management, there were 96
workers in the factory, only 76 workers were covered with retirement insurance, medical insurance, injury insurance and maternity insurance,
unemployment insurance. 3 workers had been retired. All other workers were covered with commercial injury insurance. The factory explained
that the workers insured the social insurance voluntarily.

A AZTT ARG IZAEN] o SRR RAR S T R AEA A CRAGSRIE S FZ AN, T (U964 B T 9764 b3 THeft 1 7RB 4R, BT iRls, THifk
R AN T RIS, SRl fRiG . Hrh342 B TRk, HHAR A TIREA T BSMI TR . T MR R TARAE R SRR R ZE A R TEBES MR,

Remarks from Auditee:
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Producer : Zhejiang Anji Hengchang Chair .
Industry Co., Ltd. amfori @ BSCI

DBID : 367727 and Audit Id : 175244 Audit Date : 16/03/2020 Trade with purpose

Audit Type : Full Audit

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 175244] Audit Date: 16/03/2020 PA Score: D Deadline date:17/06/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory made a policy of working hours system on Sep.02, 2017 and controlled working hours. According to the policy and implementation
records, workers worked 8 hours per day and 5 days per week. Workers had one shift as (summer shift: 07:30~11:30, 13:00~17:00/ winter shift:
08:00~11:30, 12:30~17:00). The attendance records showed that workers had 2 overtime hours (18:00~20:00) at night 0~2 times per week. The
attendance records showed that the factory arranged workers working on Saturday usually and workers had right to choose working overtime or
not and factory ensured workers had every Sunday off per week. Furthermore, workers had at least 8 hours rest every day. Workers can take a
rest during the work time when they felt tired.
T 12017409502 H i€ 7 TR BOR, (REBORLALT) SEFRHATIHA, A TAR EJE8/AN, A EPSR, TASEAT13EH], (A
07:30~11:30, 13:00~17:00; &4-fl: 08:00~11:30, 12:30~17:00) . R{FEHEE/R, TJ MR HE R T EINPE2/M e (18:00~20:00) , #is
0~20 /. MEHBER, T) L&kl TRANT) SRGEAFIT Rt T ngE, 5T R SISt T (RE T R TEH ARE. T f*
WE T A TAF R %5045 8/ BOAR B 1) 3 HL 5 T7E TR an St A% f, Al [ B R0k B 140k

6.2 - The main auditee did not respect this principle because the main auditee did not ensure the overtimes of workers in accordance with the legal
requirement. Based on provided evidence, all monthly overtime out of recent 13 months (except Feb. 2019, Jan. 2020 and Feb. 2020) exceeded
36 hours, the maximum monthly overtime was 52h (e.g. in Nov. 2019) for workers.
AP A S AZJE N o ) ARH OR O3 I PRI R AF SE R R . RS TR BEIE 134 A B R, A A INEE (BT 20194202 LAK
20204201802 3> ¥R -F36/MF, 53 Tk A INEE 20194511 H A IngES2/M i o

Remarks from Auditee:

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 175244] Audit Date: 16/03/2020 PA Score: B Deadline date:17/06/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The committee of health and safety was set up by the factory. And Zhou Ye/ Admin. supervisor was responsible for the affairs of health and
safety. For fire safety, the factory ensured enough extinguishers in each workshop and fire hydrant, emergency lights, fire alarm were available in
the factory. All these facilities of fire safety were checked every month and were effective during the testing on-site. The fire fighting training and
fire drill were provided to workers twice per year and last time was conducted in Nov. 2019. For mechanism safety, workers were well trained to
operate it correctly. The factory also set up emergency procedure and trained two first aiders for providing the service of first aid. The first aid box
was also available in every workshop. And the eyewash equipment was installed at the glue spraying workshop. Potable water was also
provided. The factory had a part-time electrician. Electric facilities were inspected monthly basis. The facility established the work-related injury
management procedures. Through review the work-related injury record sheet and work-related injury research report, no work-related injury
happened in the past one year. The factory didn't provide transportation to employees.

T G T R TR ZER Y, HAMRATHREE A SURANRRS 2. EEMZE T, T 4rA E & T RS IER i, fliK
Kag, WP, B, JFHEA B TRE LN 2E R, BB . T SFE2H { TMT20MHEIES, £ —U0R7E20196:11 .

FENU 2 T7TH, T 4 S TR AE T K5I CLRG YEIX 75 T AR . FE SRR T, T 58 T SR EoR, T/ AeA & 7448, mET) W
H& 2R LhRWBHR AR 225 T IR A% . [EI )R AL T AR IR BU T, BUT AT K. TR AR T R Rii s A

—R. L) ST LB M. B TACFRM T, KIEL % — SN BE THRE. T Rm R TRESE T .

7.1 -  The main auditee partially respected this principle because the factory had established complete management system on health and safety,
included identification and awareness of related legal regulation, health and safety check, training etc. But some issue was happened due to
management negligence. E.g. the occupational health examination was not provided for the glue spraying workers and the wood drilling workers.
WH Tl AN RER T O R R R AR, GRHOGEMIRN S T, RN, IS, Rl TEER
B, PECELERBUR A . BT 5 B 1 R AR T 5 ARG i R A o

7.3 - The main auditee did not respect this principle because the auditee carried out regular risk assessment for safe, healthy and hygienic working
conditions. However, the occupational health examination was not provided for the glue spraying workers and the wood drilling workers.

BB AT AR AN o i PR A B A T RN 2 4y, (AN A AR SR A EA T 5 U XU VPt (B e o A T 80 Tl AR B TR T 67 T i AR
(g FREAAAS o

7.11 - The main auditee did not respect this principle because the factory did not obtain the fire certificates and building structure safety certificates for
the one 2-storey office building and one 1-storey production building used by the factory.

B TT (PR AREIEZAEN . T RBUSER B —R2E I AR LU — R Z T 5 T B e ic i 35 Aok Tae ek & -

7.17 - The main auditee did not respect this principle because the pedals of all riveting machines in wood drilling workshop missed the safety devise. No
handrail was installed for the adding floor and the ladder leading to adding floor in the wood drilling workshop.

BRI CEFRG) ARG ZAMEN . AT A ST LRI RIS TE R4 AR A T 25 1] A Bl e AR S 1 Pl B R 7 TE 4 A2

7.25 - The main auditee did not respect this principle because the main auditee did not conduct tests and evaluations of occupational disease hazard
factors for glue spraying workshop and wood drilling workshop. There was strong noise generated in wood drilling workshop and strong smell
generated in glue spraying workshop.
wﬁﬁi*%$ﬁﬁwnEW%I%*iﬁ%%$@ﬁﬁi$@%ﬁ%%ﬁﬁ%W%ﬁmmﬁmoI%%*I$Eﬁ@km@%u&%%$mﬁ@
H Rk

Remarks from Auditee:

alTIfOI'i @ BsCl www.bsciplatform.org Page 8/14

Trade with purpose

Generated on:24/03/2020



Producer : Zhejiang Anji Hengchang Chair .
Industry Co., Ltd. amfori BSCI

DBID : 367727 and Audit Id : 175244 Audit Date : 16/03/2020
Audit Type : Full Audit
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Performance Area 8 : No Child Labour

Full Audit [Audit Id - 175244] Audit Date: 16/03/2020 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The documented policy of recruiting was established by the factory on Sep.02, 2017. And it regulated that the factory would not recruit workers
under 16. The factory checked workers' ID during recruiting and office specialist knew the skills of asking workers' experience and ages when she
had any doubt of workers' ID card or age. Meanwhile, the factory established remediation measure of child labor in order to set up measure of
recruiting child labor incidentally. After checking all personnel files of workers, no child labor was identified in the factory, and the youngest worker
in the plant was more than 18 years old.
TJ 12017409 H 02 H il & T B IS ERHAIEBOR, # TN L) B2 8E { TR S HEHFH 20 AEN R R TERA TR, 2ldf
B IR AL 52 R TGO R ) i 58 7 2 TANREE G AR 0 — RO TR . 7Ef LA b, @i B pr A A TR AR, R
AAEMTETAAE, T RFEER R T W18/ 5.

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 175244] Audit Date: 16/03/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The documented policy of young worker protection was established by the factory on Sep.02, 2017. The factory understood the legal requirement
of young workers according to interview with management. During the audit, no young workers were identified in the factory. The youngest
worker in the plant was more than 18 years old. The factory carried out the risk assessment on young workers effectively. According to the risk
assessment record, the young workers were not allowed to work in the glue spraying workshop and wood drilling workshop.
T 120174209 02 H il & T 3 TH I A SR TR BOR, T 7 R TR SR IR (R R i T R R, RORIA R T A7
fEo T) FRMZTEWHI8MS . T) A IMAME TSP RIS, REFE T AR M AA TR FFL.

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 175244] Audit Date: 16/03/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory established procedure of No Precarious Employment on Sep.02, 2017 and trained employees about this procedure. Labor contracts
were signed between the factory and workers, the factory provided a copy of contract to every worker. The contents of labor contracts included
the description of working hours, training, rest time and leave etc, those items were in accordance with legal requirement. Based on interview
statement of workers, workers understood well of the content of labor contract and no illegal employment was identified during the audit. No
foreign migrant and dispatching worker worked in factory.
T T-20174E09 5 02 H il & T o6k Z IR FIFRF SCAFIF LAY 5 T T35 T AEA 0l THAT 7973 a 1R, JF HaREE T — 25 sh & R
BB Te G RMAAGIETR, Bl ARSEHERESY, MRS %, XA AR SEIEDR. Wl R TR, R TY T #REEER
WEE, Bz, T EAEERMHE TR AEE. T BAMNE T A IRET.

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 175244] Audit Date: 16/03/2020 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The facility had established procedures to prohibit forced labor on Sep.02, 2017. The employee handbook was given to all workers stated that
workers could resign after prior written notice, and they would be given their full wages on their last day of work. The handbook also stated that
the workers were free to leave the workplace outside of their working hours. Disciplinary procedure for workers’ misbehaviour was available in the
factory, which included oral warning, written warning and finally termination. There was an internal process for grievance, where workers could
report any grievances (harassment, bullying, discrimination etc.) to management, without any reprisal for the worker in question. Based on
workers interview, relevant trainings were provided to workers and no case on illegal punishment was found in the factory.
L) F20174209H 02 H £ 57 7 251 sia 55 A ORRF, $RAUELE FTE R TR0 R TR M b, TSR A0 -F T s A AH OGHE 1 15 R AT BSHR, I HLAETE B HR
A IR fE — RIRAF A L0 . (RIS F AR T A LAZEAR AT AR (R 45 3R f5 e B F TR A T @ 7 fE e it, s m ki s,
T A b & R R, TATGEE AR RIRRS, KATBRIMERI, BsAE A AR BB R R, I E T ORIE R TR2RAT A
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Industry Co., Ltd. amfori BSCI

DBID : 367727 and Audit Id : 175244 Audit Date : 16/03/2020
Audit Type : Full Audit

Tradae with purpose

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 175244] Audit Date: 16/03/2020 PA Score: C Deadline date:17/06/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The facility established written environmental policy and relevant procedures on Sep.02, 2017, and had assigned Zhou Ye/ Admin. supervisor
responsible for continuous improvements in their environmental performance. The facility had obtained the Environmental Impact Assessment
records and obtained the EIA approval. And the factory obtained the environmental protection acceptance check approval. No environmental
pollution was identified during the audit. The actual active plan focus on saving water was established, and the factory counted the water
consumption every month. Hazardous wastes mainly the waste glue containers were transferred to licensed vendor.
B %75 T-20174E09 H 02 H 8 57 1 3 T AU IABE J7 S BORAAHBIAR 7, FFHATdr 1 JA AT B B SOOI IR IR S0 o 4 o 7 AR A VA R R I
A3 BT H AT PN S AR A S, ELRAS IR TR, S ARSI R RIS BB AT . AP i A AL WA AR S BR 4730, I H.
X HAREBAT G o R R A LB ROK A 4 A T A LA FE .

12.2 - The main auditee partially respected this principle because the main auditee did not monitor the boundary waste gas/ boundary noise. There was
strong noise generated in wood drilling workshop and strong smell generated in glue spraying workshop.
WeEZTT CEFRRG) sz E N TR RSN R . T R TR (A AR ORI DL R e R A A AR A A0

12.3 - The main auditee partially respected this principle because the factory had conducted the EIA and obtained the approval three times. But the
factory failed to provide the EIA report for furniture manufacturing project. Other EIA reports and approvals were provided during audit.
BT (PR sz im0 )3T T =R B TR . BRI )RR S AR I H AR . ORI PR A
FAt A h

12.4 - The main auditee partially respected this principle this principle because hazardous wastes mainly the waste glue containers were transferred to
licensed vendor. But some waste glue containers were placed outdoor.
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Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 175244] Audit Date: 16/03/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The documented policy on anti-corruption was made by the factory on Sep.02, 2017. And the factory analyzed the risk of corruption and found
that the process of purchase and admin might be related to corruption. So relevant workers were trained on Jan.08, 2020 and signed anti-
corruption and confidential agreement with the factory.
L) F20174:09 H 02 H G T P51 i S Wi BeE, I Hatt A7 KU P4, ARHE ) 204, L) WERIEAATBUA W Re B8 L L) 4 e
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Audit Type : Full Audit

PA8 | PA9 | PA10 | PA11 | PA12 | PA13 | Overall Rating

Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4 | PA5 | PAG | PA7
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